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Program 

9.20: Giuseppe Ricotta, Sapienza University of Rome 

9.30: Valeria Pulignano, Ku Leuven 

Presentation of the ERC project - ResPecTMe - Resolving Precariousness: Advancing the Theory and Measurement of 

Precariousness across the paid/unpaid work continuum 

10.00: Tania Cappadozi, Istat 

The statistical perspective: the quantification of unpaid work, its economic value, how to calculate it, with what 

implications for market work 

10.20: Michele Tiraboschi, Università di Modena e Reggio Emilia; Lucia Valente, Università di Roma Sapienza 

The legal perspective: how to regulate unpaid work, how it relates to paid work and what effects it produces on what 

we legally consider work, what effects there are on labor law 

11.00: Luisa De Vita, Università di Roma Sapienza;  

Andrea Ciarini, Università di Roma Sapienza 

The sociological perspective: how to represent and negotiate unpaid work and hybrid spaces between market and off-

market, how to protect this work and what effects there are on social protection systems as they evolved 

12.00: Round table: 

Mimmo Carrieri, Università di Roma Sapienza; 

Silvia Lucciarini, Università di Roma Sapienza; 

Stefano Sacchi, PresidentItalian National Institute for Public Policy Analysis; 

Vincenzo Colla, Vice General Secretary CGIL; 

Everybodyis welcome! To participatepleasesend an e-mail to: andrea.ciarini@uniroma1.it
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Discussions in labour markets and industrial 

(employment) relations on paid and unpaid work have 

often addressed these two concepts separately, 

leading to important implications as to ‘what’ (i.e. the 

work activity) and ‘whom’ (i.e. the worker) should be 

positioned within the area of work. Accordingly, work 

is valued as long as it yields a pecuniary (economic) 

return within the formal (waged) sphere of the 

employment relationship. Conversely, unpaid work 

lacks value because it is conducted within non market-

like exchange relations. However, unpaid work is 

gradually increased within paid employment, there by 

challenging the traditional dichotomy between paid 

and unpaid work. This generates important questions 

with regards to how to conceive and to regulate 

(unpaid) work within a context where traditional social 

institutions (i.e. collective bargaining, employees’ 

representation and welfare) have been widely 

transformed. These changes have underpinned 

important changes in work. On the one hand, paid 

work is increasingly less secure. On the other hand, 

unpaid work has gradually detached itself from the 

traditional connotation of social reproductive work 

alone. For example, flexibility and cash for care 

schemes for (low) paid (e.g. zero hour contracts) and 

unpaid (e.g. subsidized by minimum income schemes 

or family caregiver) have been gradually introduced 

under distinctive national reforms in Europe, 

strengthening conditionality under budget cuts. In 

particular, in care and assistance services, downward 

pressures in labor costs are amplified and complicated 

by the large share of unpaid work that is undertaken 

under privatization and marketization. Alongside, the 

introduction of new (digital) technologies and the  

 

 

increasingly pervasive spread of algorithm 

management have yield to new ways of organizing and 

coordinating ‘on-demand’ work, with the emergence 

of a wide range of unpaid ‘gigs’. This associates to 

unpredictable and irregular working hours and 

consequent income featuring employment within 

emerging industries. Hence, novel ways are requested 

to examine how precariousness unfolds under these 

changes. This requires ground breaking researchable 

to study and to measure precariousness as part of a 

continuum between paid and unpaid work. We need 

to grasp the different forms and ways through which 

unpaid work emerges, across and within traditional 

and new industries, sectors  and countries, as well as 

to examine the consequences it generates for national 

regulatory systems so to empower industrial relations 

and welfare policy makers to deliver the right policy 

solutions for a better world of work.  At the workshop 

we will present the KU Leuven ERC AdG project 

(ResPecTMe – Resolving Precariousness: Advancing 

the Theory and Measurement of Precariousness across 

the paid/unpaid work continuum, Grant agreement 

No.833577)https://www.kuleuven.be/english/researc

h/EU/p/horizon2020/es/erc/respectme) that aims at 

rethinking precariousness at the continuum between 

paid and unpaid work. ResPecTMe proposes a novel 

theorization and measurement of precariousness 

which breaks the traditional dichotomy between paid 

and unpaid work, and therefore it opens to novel 

approaches in the study of work by accounting for   

those unpaid activities that increasingly underlie paid 

employment as a source of ‘value’ creation in current 

labour markets across diverse countries (Sweden, 

Belgium, Germany, The Netherlands, France, Italy, 

Britain, Poland) and different work areas (care, gig-

economy, creative). 



              
 

ERC Workshop: Resolving Precariousness: Advancing the Theory and 
Measurement of Precariousness across the paid/unpaid work continuum 

 
5 December 2019 – Aula B8. Via Salaria 113 Rome 

Dipartimento di Scienze Sociali ed Economiche, Sapienza Università di Roma 

 

 

 

 

 

 

 

 

 


